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Section A

Answer any five questions.
Each question carries 1 weight.

1. What is job analysis ?
2. How will you conduct an unstructured interview ?
3. What is maslows need hierarchy.
4. Narrate X theory of motivation.
5. What do you mean by job enlargement ?
6. Define morale.
7. Write notes on role playing.
8. Give the benefits of 360 degree appraisal.
(6x1=5)
Section B
Answer any five questions.
Each question carries 2 weight.
9. Write down the responsibilities of HR manager.
10. Narrate the factors lead to change in HRM policy.
11. What are the qualifications of qualities of a good HRM manager ?
12. Explain the importance of motivation. |
13. Distinguish between selection and recruitmeﬁ@.'.
14. Discuss the factors to be considered in framing a good recruitment policy.
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(5x2=10)

Section

Answer any three questions.
: Each question carries 5 weight.
17. Who s a leader ? Explain the leadership traits and also the forces determining effective leadership. 1
What is performance appraisal ? Discuss the process of performance appraisal.

Explain the features of Human Resource Management.

Discuss the characteristics of sound HR policy.

What do you mean by Motivation ? Narrate the features of motivation.




